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ELECTION OF HONORARY ALDERMAN

5 December 2023

Summary

Following the 2023 Borough Council Elections, the opportunity has been
taken to review the appointments of new Honorary Aldermen. Consideration
has now been given to nominations by Group Leaders and it has been agreed
to bring forward five individuals at this stage to enable time to review the

criteria for nominations.

Recommendations

1) That the Council places on record its deep appreciation of the

eminent services to the Council rendered by former Councillors:

2)

3)

Kathleen Collins (previously Mellish)

David Collis
Michael Peake
Geoffrey Hipperson
Andrew Tyler

That a Special Meeting of the Council to confer the title of
Honorary Alderman on those former Councillors be held
after Mayormaking on Thursday, 16 May 2024 and the
engrossment of recommendation above and an Aldermanic
badge be presented to the Honorary Aldermen at that

Council meeting.

That a further report be brought forward reviewing the
criteria of nominating Honorary Aldermen before any

further nominations are considered by the Council.




1 Background

Under the Local Government Act 1972 (section 249), “the Council may, by a
resolution passed by not less than two-thirds of the members voting thereon at a
Special Meeting of the Council called specifically for that purpose, confer the title of
Honorary Alderman on persons who have in the opinion of the Council rendered
eminent services to the Council as past members of the Council but who are not
then Councillors of the Council.”

The following criteria were also taken into account on this and previous occasions by
each of the political groups in making the nominations:

1 Having held high office, Mayor/Cabinet position or Committee
Chairmanship.

2 Having held some lesser office (Deputy Mayor/Vice-Chairmanship) but also
having demonstrated eminent service, eg long service as a Borough Councillor.

3 Other eminent service in the capacity of a Councillor eg nominated Council
representative on important outside bodies.

4 Recognition across the chamber that the former Member has provided
eminent service, albeit non-specific, to the Council by virtue of his/her
contributions over many years.

5 No known misdemeanours
2 Process

Following the 2023 Borough Council Elections, Council has undertaken a review of
those former Councillors it wishes to nominate as new Honorary Aldermen. Group
Leaders have now held discussions and agreed that a small number of nominees will
be put forward at this stage. A report on the review of the criteria for nominating
Aldermen will come forward to a future meeting of Cabinet and Council before other
nominations are put forward.

It is recommended that the following former Councillors be recommended Council to
consider awarding them the title of Honorary Alderman:

o Kathy Collins (previously Mellish) - Mayor and Cabinet Member

e David Collis - Vice Chair of Development and Estates and Chair of the
CSC

e Geoffrey Hipperson — Twice Mayor and Cabinet Member

e Mick Peake — Vice Chair Planning and longstanding councillor

e Andrew Tyler — Deputy Mayor and long standing councillor — chair of
KLACC

It is suggested that the Special Meeting of the Council required to approve and
confer the titles be held after Mayormaking on Thursday 16 May 2024.

It is proposed that the engrossment of the recommendation above and an
Aldermanic badges be presented to the Honorary Aldermen at that Special Council
Meeting.



3 Financial Implications

The cost of purchasing the Honorary Aldermen badges and engrossments and a
reception hosted by the Mayor after the ceremony will cost in the region of £5,000.

4 Statutory Considerations

The process complies with the requirements of the Local Government Act 1972,
section 249.

5 Background Papers
None



Pre-Screening Equality Impact
Assessment

Borough Council of

King’s Lynn & &
West Norfolk }§

Name of function

Honorary Aldermen

Is this a new or existing policy/
service/function?

Existing (delete as appropriate)

Brief summary/description of the main aims
of the policy/service/function being screened.

Please state if this policy/service is rigidly
constrained by statutory obligations

Awarding of Honorary Alderman status

Question

Answer

1. Is there any reason to believe that the
policy/service/function could have a specific
impact on people from one or more of the
following groups according to their
different protected characteristic, for
example, because they have particular
needs, experiences, issues or priorities or in
terms of ability to access the service?

Please tick the relevant box for each group.

NB. Equality neutral means no negative
impact on any group.

Positive

Negative

Neutral

unsure

Age

Disability

Gender

Gender Re-assignment

Marriage/civil partnership

Pregnancy & maternity

Race

Religion or belief

Sexual orientation

Other (eg low income)




Question Answer Comments

2. Is the proposed policy/service likely to affect No
relations between certain equality communities
or to damage relations between the equality
communities and the Council, for example
because it is seen as favouring a particular
community or denying opportunities to
another?

3. Could this policy/service be perceived as No
impacting on communities differently?

4. |Is the policy/service specifically designed to No
tackle evidence of disadvantage or potential
discrimination?

5. Are any impacts identified above minor and | No Actions:
if so, can these be eliminated or reduced by
minor actions?

If yes, please agree actions with a member of
the Corporate Equalities Working Group and

list agreed actions in the comments section
Actions agreed by EWG member:

If ‘yes’ to questions 2 - 4 a full impact assessment will be required unless comments are provided
to explain why this is not felt necessary:

Decision agreed by EWG member: ..........c.coeiiiiiiiiiiiii e

Assessment completed by: S Winter
Name
Job title Democratic Services Manager

Date Dec 23




